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FY2007

FY2001 0 11 62 67 85 109 231 8 0 0 1 574

FY2002 0 12 60 63 75 113 202 7 0 0 1 533

FY2003 0 10 51 64 73 116 198 9 0 0 1 522

FY2004 0 8 55 63 41 119 218 9 0 0 1 514

FY2005 0 1 56 75 52 106 222 9 2 0 1 524

FY2006 0 1 50 82 80 101 227 9 2 0 1 553

FY2007 0 1 42 83 122 82 227 14 2 0 1 574
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Employees By Gender
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Employees by Years of Service
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FY2001
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FY2007

FY2001 30 126 101 103 65 91 47 11 0 0 0 0
FY2002 16 139 69 106 76 77 42 8 0 0 0 0
FY2003 15 118 71 102 75 74 51 16 0 0 0 0
FY2004 15 114 69 96 81 57 57 20 5 0 0 0
FY2005 32 100 68 88 89 43 68 31 5 0 0 0
FY2006 46 79 99 76 90 50 76 31 7 0 0 0
FY2007 42 111 110 59 91 62 62 31 6 0 0 0

Less 
than 1 1 - 5 6 - 10 11 - 15 16 - 20 21 - 25 26 - 30 31 - 35 36 - 40 41 - 45 46 - 50 Over 50



Employee Age Brackets

0

20

40

60

80

100

120

FY2001
FY2002
FY2003
FY2004
FY2005
FY2006
FY2007

FY2001 2 8 66 65 87 100 89 82 55 17 3 0 0
FY2002 0 11 57 55 82 86 98 69 50 20 4 1 0
FY2003 0 4 53 51 67 74 109 76 51 29 7 1 0
FY2004 0 5 47 44 59 83 108 78 53 29 7 1 0
FY2005 0 5 45 55 55 83 98 80 67 26 8 2 0
FY2006 0 11 41 69 59 76 91 93 70 32 9 3 0
FY2007 0 7 54 76 68 74 84 102 56 41 9 2 1
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Ethnic Distribution

458

105

11

415

106

12

405

105

12

400

103

11

406

106

12

430

111

13

438

123

13

WHITE BLACK OTHER

FY2001
FY2002
FY2003
FY2004
FY2005
FY2006
FY2007



Turnover
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